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 The Story Behind Our Photo

The Congress of Aboriginal and Torres Strait Islander Nurses, known 
as CATSIN, has the motto “Unity and Strength through Caring”. You 
may notice that the cover of each Newsletter carries a photo of the 
founding members of CATSIN.
The photo, taken in August 1997, is of the Aboriginal and Torres Strait 
Islander nurses who attended the National Forum in Sydney. This 
forum was funded by the Department of Health and Ageing and was 
the result of much activity prompted by Sally Goold’s Masters paper 
Why are there so few Aboriginal registered nurses?

The photo is displayed at each of our Conferences and at our AGMs 
to acknowledge and pay tribute to the wonderful women and men who 
were trail-blazers. Their vision and courage to challenge a system that 
excluded them is part of our heritage. The photo is also a reminder 
that these nurses are our inspiration and our role models.

OOFFFFIICCIIAA LL OOPPEENNIINNGG

Her Excellency Ms Quentin Bryce AC 
Governor-General of the Commonwealth of 
Australia
Quentin Bryce was born in Brisbane in 1942 and spent her early years in 
Ilfracombe, a small town in Central Western Queensland. In 1965, she 
graduated with the degrees of Bachelor of Arts and Bachelor of Laws from The 
University of Queensland and, in the same year, was admitted to the 
Queensland Bar. She has since enjoyed a rich and distinguished career as an 
academic, lawyer, community and human rights advocate, senior public officer, 
university college principal, and vice-regal representative in Queensland, and now Australia. 
Ms Bryce’s former roles – some, among firsts for women in this country – include: 

�‡���/�H�F�W�X�U�H�U���D�Q�G���7�X�W�R�U���L�Q���/�D�Z�����7�K�H���8�Q�L�Y�H�U�V�L�Wy of Queensland, 1968-1983 
�‡���&�R�Q�Y�H�Q�R�U�����1�D�W�L�R�Q�D�O���:�R�P�H�Q�¶�V���$�G�Y�L�V�R�U�\���&�R�X�Q�F�L�O������������-1984 
�‡���,�Q�D�X�J�X�U�D�O���'�L�U�H�F�W�R�U�����4�X�H�H�Q�V�O�D�Q�G���:�R�P�H�Q�¶�V���,�Q�I�R�U�P�D�W�L�R�Q���6�H�U�Y�L�F�H�����2�I�I�L�F�H���R�I���W�K�H���6�W�D�W�X�V���R�I���:�R�P�H�Q����
�'�H�S�D�U�W�P�H�Q�W���R�I���3�U�L�P�H���0�L�Q�L�V�W�H�U���D�Q�G���&�D�E�L�Q�H�W������������-1987 
�‡���'�L�U�H�F�W�R�U�����+�X�P�D�Q���5�L�J�K�W�V�D�Q�G���(�T�X�D�O���2�S�S�R�U�W�X�Q�L�W�\���&�R�P�P�L�V�V�L�R�Q�����4�X�H�H�Q�V�O�D�Q�G������������-1988 
�‡���)�H�G�H�U�D�O���6�H�[���'�L�V�F�U�L�P�L�Q�D�W�L�R�Q���&�R�P�P�L�V�V�L�R�Q�H�U�����+�X�P�D�Q���5�L�J�K�W�V���D�Q�G���(�T�X�D�O���2�S�S�R�U�W�X�Q�L�W�\���&�R�P�P�L�V�V�L�R�Q������������-
1993 
�‡���I�R�X�Q�G�L�Q�J���&�K�D�L�U���D�Q�G���&�(�2�����1�D�W�L�R�Q�D�O���&�K�L�O�G�F�D�U�H���$�F�F�U�H�G�L�W�D�W�L�R�Q���&�R�X�Q�F�L�O������������-1996 
�‡���3�U�L�Q�F�L�S�D�O���D�Q�G���&�(�2�����7�K�H���:�R�P�H�Q�
�V���&�R�O�O�H�J�H�����8�Q�L�Y�H�U�V�L�W�\���R�I���6�\�G�Q�H�\������������-2003 
�‡���*�R�Y�H�U�Q�R�U���R�I���4�X�H�H�Q�V�O�D�Q�G������������-2008 

Quentin Bryce’s contribution to advancing human rights and equality, the rights of women and children, 
and the welfare of the family was recognised in her appoin�W�P�H�Q�W���D�V���D�Q���2�I�I�L�F�H�U���R�I���W�K�H���2�U�G�H�U���R�I���$�X�V�W�U�D�O�L�D���L�Q��
�����������D�Q�G���D���&�R�P�S�D�Q�L�R�Q���R�I���W�K�H���2�U�G�H�U���R�I���$�X�V�W�U�D�O�L�D���L�Q���������������$�O�V�R���L�Q���������������V�K�H���Z�D�V���L�Q�Y�H�V�W�H�G���D�V���D���'�D�P�H���R�I��
�*�U�D�F�H���R�I���W�K�H���0�R�V�W���9�H�Q�H�U�D�E�O�H���2�U�G�H�U���R�I���W�K�H���+�R�V�S�L�W�D�O���R�I���6�W���-�R�K�Q���R�I���-�H�U�X�V�D�O�H�P����

Ms Bryce was awarded an Honora�U�\���'�R�F�W�R�U�D�W�H���R�I���/�D�Z�V���E�\���0�D�F�T�X�D�U�L�H���8�Q�L�Y�H�U�V�L�W�\�����1�H�Z���6�R�X�W�K���:�D�O�H�V�����L�Q��
�������������D�Q���+�R�Q�R�U�D�U�\���'�R�F�W�R�U�D�W�H���R�I���/�H�W�W�H�U�V���E�\���&�K�D�U�O�H�V���6�W�X�U�W���8�Q�L�Y�H�U�V�L�W�\�����1�H�Z���6�R�X�W�K���:�D�O�H�V�����L�Q���������������D�Q�G���D�Q��
�+�R�Q�R�U�D�U�\���'�R�F�W�R�U�D�W�H���R�I���/�D�Z�V���E�\���7�K�H���8�Q�L�Y�H�U�V�L�W�\���R�I���4�X�H�H�Q�V�O�D�Q�G���L�Q���������������6�K�H���Z�D�V���F�R�Q�I�H�U�U�H�G���Z�L�Wh the 
�G�H�J�U�H�H�V���R�I���+�R�Q�R�U�D�U�\���'�R�F�W�R�U���R�I���W�K�H���8�Q�L�Y�H�U�V�L�W�\���E�\���*�U�L�I�I�L�W�K���8�Q�L�Y�H�U�V�L�W�\�����4�X�H�H�Q�V�O�D�Q�G�����L�Q���������������D�Q�G��
Queensland University of Technology in 2004. 

In her civic role as Governor of Queensland, Ms Bryce continued her work with women, families and 
young people while extending her influence across the State’s broad and diverse spectrum, including 
the rural, regional, aged, indigenous, migrant, and disability sectors. 

As a mother and grandmother, Quentin is a role model and mentor to women at every stage of their 
lives. She values and encourages women’s capacity to form strong and enduring bonds of friendship, 
intellectual and emotional enrichment, and mutual support in their roles within the family, workplace and 
community. 

�2�Q�������6�H�S�W�H�P�E�H�U�������������4�X�H�Q�W�L�Q���%�U�\�F�H��was sworn in as Australia’s twenty-fifth Governor-General. As the 
first woman to take up the office, she remains a pioneer in contemporary Australian society, and yet one 
who brings more than forty years of experience in reform, community building and leadership to the role. 

Quentin Bryce and her husband, Michael, were married in 1964. They have two daughters and three
sons, and six grandchildren.

Her Excellency Ms Quentin Bryce AC
Governor - General of the Commonwealth of Australia 
and Patron of CATSIN
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Executive Director’s Report

the National Strategic Framework for Aboriginal 
and Torres Strait Islander Peoples’ Mental Health 
and Social and Emotional Wellbeing (2004-2009). 
This was a very productive meeting attended by 
experts in this area.

Included in this newsletter is information from the 
Australian Health Practitioner Regulation Agency 
(AHPRA) for new graduates and registration, 
should you have any problems contact CATSIN.  

hope that life is returning to normal for you.  I wish 
you all well for the remainder of 2011.
Best wishes
Sally   

Sally Goold OAM
Executive Director

Welcome to the June edition of the CATSIN 
newsletter.

I hope all the students have settled in to a new year 

forget that CATSIN provides a mentoring program 
for students, new graduates and also registered 
nurses, should you wish to avail yourself of this 

bigpond.net.au  07 34107236.  Our best wishes to 
all and we hope that you have a successful year.

We have commenced another busy year, being 
involved on many committees, Indigenous 
Australian health and also nursing committees.  
The demands for CATSIN representation and 
input on a variety of issues are increasing which 
is wonderful. Our advice and guidance is being 
sought on the content in the curriculae and it is 
very pleasing that the need for this has been 
recognized.

The Indigenous Nurse Education Working Group 
Report ‘getting em n keeping em’ 2002, is in the 
process of being revisited with 3 members of 
the original group, Maria Miller, Kim Usher and 
myself being involved.  We are very grateful that 
Roianne West and Robyn Coulthard have agreed 
to participate.

I represented CATSIN at a National Indigenous 
Health Equality Council (NIHEC) forum on Social 
and Emotional Wellbeing, an area that has not had 
the emphasis it should. This is following on from 
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The year so far has been busy, with many issues on 
the boil. National registration and associated issues 
such as nursing and midwifery course accreditation 
take much of our focus. We are also involved in health 
workforce issues. Our mentoring program has been 
reviewed and is off and running, we are involved in the 
Australian Government Nursing Scholarships and the 
Coalition of National Nursing Organisations continues 
its work on the nurse credentialling project.

The Australian Nursing and Midwifery Accreditation 
Council is responsible for accreditation of all nursing and 
midwifery courses leading to enrollment, registration 
and endorsement of ENs, RNs, midwives and nurse 
practitioners. Sally Goold is a Board member and I am 
on the Accreditation Advisory Committee which makes 
recommendation on accreditation to the Board. 

There is a great need for assessors for ANMAC. 
Assessors are nurses or midwives with either academic 
or clinical expertise who join a small assessment team. 
The team visits and assesses on site the university’s 
evidence backing their application for course 
accreditation and determines if the application and the 
evidence meet the Accreditation Standards. 

In particular, there is an urgent and great need for 
Aboriginal and Torres Strait Islander nurses and 
midwives to join assessment teams. If you are 
interested in becoming an assessor, please contact
Director of Accreditation Australian Nursing & Midwifery 
Accreditation Council 
PO Box 400 CANBERRA ACT 2601

Application Form - Accreditation assessor (93KB)

All information relating to the CATSIN Mentoring 
Program has been revised and updated. We have 

and advertising the Program to students, Indigenous 
support units, to schools of nursing in universities 

2011 CATSIN AWARD

The CATSIN award is about recognising the 
achievements of an Aboriginal and Torres Strait 
Islander nurse or midwife who has made substantial 
contributions to the nursing and midwifery profession 
and the health and wellbeing of the community.

All nominations must be provided in writing.  An ‘Entry 
Form’ must be attached to every nomination.  Please 
use a different ‘Entry Form’ for each nomination.  Two 
photographs of the team/individual should accompany 
your nomination.  These photos will be used for 
publications and media reports as required.  Please 
sign the attached image release consent form.

The Closing Date for application is Friday 29th July 
2011

Applicants submitting nominations need to address 
their responses according to the judging criteria.  
Judges will assess the nomination against the 
following criteria:

. Personal development – academic, formal/
recognized education
. Professional development – their role in the 
workplace
. Participation and involvement with the community – 
including consultation and commitment
. Program involvement – involvement in other 
programs, working over and above their job 
responsibility.

For further information or copies of the nomination 
package contact: 

Download the nomination package from the CATSIN 
Website: 
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and TAFES and RTOs. We are expecting students 
have now settled into the academic year and have an 
understanding of their workload. We will be matching 
students to mentors as required. Please let Jane or 

being a mentor or if you would like to have a mentor. 

Health Workforce Australia Governance Committee 
for the National Training Plan for Doctors, Nurses 
and Midwives. This has occurred after insisting that 
Aboriginal and Torres Strait Islander nurses and 
midwives are represented. Health Workforce Australia 
has a National Consultation underway, calling for 
comments on the National Health Workforce Innovation 
and Reform Strategic Framework for Action, closing 
May 27,2011. CATSIN will make a submission to this 
consultation.

Scholarships for students of nursing and midwifery and 
for students wanting to become nurses and midwives 
are nearing their opening dates. CATSIN has members 
on the Nursing and Allied Health Scholarship Scheme, 
the Puggy Hunter Memorial Scholarship Scheme and 
the Aged Care Nursing Scholarships Scheme. CATSIN 
reps are also on the selection panels for each of the 
scholarship schemes. See the article in this Newsletter 
on page17 for details of each scholarship scheme. 

The most recent meeting of the Coalition of National 
Nursing Organisations (CoNNO) proved interesting and 
productive. CATSIN has taken yet another opportunity 
to reinforce to those who “get it” and educate those 
who don’t, that Aboriginal and Torres Strait Islander 
peoples cannot be grouped with “culturally diverse” 
or multicultural or ESL or CALD groups. Across the 
profession, there is a slow realisation that the history 
and cultures of Aboriginal and Torres Strait Islander 
people bears no similarities to those who came to 
Australia in the past two centuries. For some at the 

nurses and midwives in the history, culture and health 
of Aboriginal and Torres Strait Islander peoples.

We are now preparing for the 13th Annual CATSIN 
Conference in Brisbane. The theme, Are We There 

Yet? is most apt, given the advances made in national 
nursing course content. The CATSIN Conference is an 
opportunity to showcase Aboriginal and Torres Strait 
Islander nursing and midwifery. It is a chance to show 
the good things and the achievements in Aboriginal 
and Torres Strait Islander health – those great things 
we never see in the media. It is a chance to celebrate 
your hard work and to revel in the glow of knowing 
you are making a difference. The call for abstracts 
is open – if you would like to present, please send in 
your abstract by July 8, 2011. Details are available on 
our website at www.indigiNet.com.au/catsin/images/
Call%20_for_Abstracts.pdf

Sally Goold has been appointed as a Director of 
ANMAC. This is indeed a feather in CATSIN’s cap. 
Congratulations on this appointment, Sally. Added to 
this, I am the CATSIN representative on the ANMAC 
Accreditation Advisory Committee. This committee 
meets throughout the year to oversee the accreditation 
process. This means we have a place at the table 
where the content and implementation of all nursing 
and midwifery courses are approved. We will strive to 
ensure all courses meet the standards, which require 
inclusion of Aboriginal and Torres Strait Islander health, 
history and culture. We will continue the work of the 
last 14 years to ensure that these items remain at the 
forefront of the minds of those who write courses and 
of those who accredit courses. 

Meanwhile the Coalition of National Nursing 
Organisations, CoNNO, has a Project to Develop a 
National Nurse Credentialling Framework. This is the 
latest part of work undertaken over a decade and a half 
by CoNNO and the National Nursing Organisations 
that preceded CoNNO. The idea is to develop a 
standardised process for each nursing specialty 
organisation to credential nurses in a specialty practice 
area. I am also fortunate to be elected to the CoNNO 
Council.

The upshot of having representation at both ANMAC 
and CoNNO is that we are working to ensure education 
and training of all nurses and midwives on Aboriginal 
and Torres Strait Islander health, history and culture 
in undergraduate courses leading to registration; in 
preparation for endorsement of nurse practitioners 
and eventually through the credentialling process of 
specialist nurses and midwives.
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CATSIN is planning to publish a 
second edition of our book 

“In our own right” 
Black Australian Nurses’ Stories!

Are you interested in contributing and 
sharing  your story?

success and is used as a resource in every 
school of nursing in the country.

Nurses and students are able to access the 
book for research purposes on Indigenous 

nursing and health from their libraries. 
The positive feedback that we have 

received has been great.

 or 
email: 

for more details

Sign up new eligible members before 
our Annual Conference 

and win a SPECTACULAR prize.  
The more you sign up the greater your 

chance of winning.

Talk to all your friends and colleagues.  
Tell them about CATSIN’s commitment 

to increase the recruitment and retention 
of Aboriginal and Torres Strait Islander 
peoples into the Nursing & Midwifery 

workforce.  Tell them about our 
newsletter and conference.  Tell them 

about our mentoring program.

Download the membership application 
form from our website, get your friend or 
colleague to complete it and send it in 

with payment.  Be sure to include a note 
letting us know that you recruited this 

new member so you can be entered into 
the competition.

 

For more information on joining CATSIN 
visit our website:

www.indiginet.com.au/catsin

and binding.

Membership
Competition
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The Conference theme ‘Are We There Yet?’ looks at 

and Torres Strait Islander Health: Professional 
Nursing Issues and Ideas and Clinical Presentations.

of the presentation

and contact details (email and phone numbers) at the 
end of the abstract.

If you are selected to present, your 
presentation time will be 20 minutes,

 with 10 minutes for questions.

COB Friday 8th July 2011
Email your abstract submission to:

Or send to:
Conference Committee, CATSIN

14 Cassia Ave, BANKSIA BEACH   QLD   4507

Congress of Aboriginal & Torres Strait Islander Nurses

Call for Abstracts
13th Annual Conference & 
Annual General MeetingCATSIN  Library

CATSIN wishes to advise all Members that 
we have a rather large and impressive 
collection of books. They refer to nursing 
and Aboriginal and Torres Strait Islander 

relate to these matters.  

We are in the process of cataloging these 
books so that they may be easily referenced. 
As Members these books will be available to 
you for reference, they will not be available 
for loan, but if we can help source articles 
or facts we will be happy to do so.

net.au 
We look forward to being of assistance to 
you all.
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Where:  Brisbane,  QLD
When:   21st – 23rd September  2011
Venue:  The Mercure Hotel, North Quay, Brisbane

Registration Fees:  
Full Registration $450.00
Includes conference dinner, attendance at all  
sessions, morning/afternoon tea and lunches as per 
the conference program.

Day Registration $200.00
Includes attendance at sessions morning/afternoon
tea and lunch on nominated day.

Accommodation:
Accommodation costs will be the responsibility 
of each delegate. Special conference rates have 
been secured and can be booked directly with the 
Mercure Hotel on 07 3237 2300.

Airfares: 
Delegates are responsible for their own travel 
arrangements.

Students:
Student Nurse Members of CATSIN are encouraged 

(Application forms are available online from our website). 

assistance at previous conferences ARE   

assistance close on Friday 29th July 2011.

Registration Link:
https://www.formstack.com/forms/?1073104-
rPKin174Zn

CATSIN
14 Cassia Ave, Banksia Beach  QLD  4507
Ph: (07) 3410 7236  Fax:  (07) 3410 7235 

Congress of Aboriginal and Torres Strait Islander Nurses  

��������‘Are We There Yet?’��
        13th  ANNUAL  CONFERENCE  
                    & Annual General Meeting 
                   21st  23rd September  2011 

_______________________________________________________ 
 
CONFERENCE INFORMATION 
 
Where:   Brisbane,  QLD 
 
When:   21st  23rd September  2011 
 
Venue:   The Mercure Hotel, 
                             North Quay, Brisbane 
 
Registration Fees: Full Registration          $450.00 
   Includes conference dinner, attendance at all  sessions, 
   morning/afternoon tea and lunches as per the 
   conference program 
 
   Day Registration         $200.00 
   Includes attendance at sessions morning/afternoon 
   tea and lunch on nominated day 
 
Accommodation: Accommodation costs will be the responsibility of each 
   delegate. Special conference rates have been secured 
   and can be booked via the online registration link 
   below.  
 
Airfares:  Delegates are responsible for their own travel arrangements. 
 
Students:  Student Nurse Members of CATSIN are encouraged to attend and 
   can apply to be financially assisted.   (Application forms are  
   available online from our website). Students who have attended  
   and received financial assistance at previous conferences ARE  
   encouraged to apply again. 
 

Applications for financial assistance close on Friday  29th July  2011 
 

 
Registration Link: 
 
https://www.formstack.com/forms/?1073104-rPKin174Zn  
______________________________________________________________________ 
CATSIN 
14 Cassia Ave, Banksia Beach  QLD  4507 
Ph: (07) 3410 7236  |   Fax:  (07) 3410 7235   |    
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13th 
Annual Conference & 
Annual General Meeting



Congress of Aboriginal & Torres Strait Islander Nurses

June 2011

1010

Book Review Thackrah, R. and Scott, K. with Winch, J. (Eds) 
(2011) Indigenous Australian Health and Cultures. An 
Introduction for health professionals. Frenchs Forest 
NSW: Pearson. ISBN 9781442509979 (pbk)

This book is sensitively edited, clearly written and very 
well timed. Given the national requirements to include 
Aboriginal and Torres Strait Islander history, culture 
and health in all nursing and midwifery courses, this 
book is a welcome addition to a very short booklist.
There has been a dearth of reliable, factual and useful 
texts available on Aboriginal and Torres Strait Islander 
health and culture for nurses and midwives.

Taking a life-cycle approach, the authors in this 
book represent  the cultures of most areas of 
Indigenous Australia and many health disciplines. 
The format includes facts, insights,local knowledge 
and professional expertise; stories and narrative for 

exercises that help to make sense of the complex and 
intricate cultural aspects of Aboriginal and Torres Strait 
Islander health.

including students at all levels of study and nursing and 
midwifery academics. Clinical nurses and midwives, 
whether they work in remote areas or major teaching 

new and practical text. 
 
Book review 
Robyn Coulthard 
 
Thackrah, R. and Scott, K. with Winch, J. (Eds) (2011) Indigenous Australian Health and 
Cultures. An Introduction for health professionals.Frenchs Forest NSW: Pearson. ISBN 
9781442509979 (pbk) 

 
This book is sensitively edited, clearly written and very well timed. Given the national 
requirements to include Aboriginal and Torres Strait Islander history, culture and health in all 
nursing and midwifery courses, this book is a welcome addition to a very short booklist.There 
has been a dearth of reliable, factual and useful texts available on Aboriginal and Torres Strait 
Islander health and culture for nurses and midwives. 
 
Taking a life-cycle approach, the authors in this book represent  the cultures of most areas of 
Indigenous Australia and many health disciplines. The format includes facts, insights,local 
knowledge and professional expertise; stories and narrative for reflection; and a series of useful, 
thought-provoking exercises that help to make sense of the complex and intricatecultural 
aspects of Aboriginal and Torres Strait Islander health. 
 
All nurses and midwives will benefit from this book, including students at all levels of study and 
nursing and midwifery academics. Clinical nurses and midwives, whether they work in remote 
areas or major teaching hospitals will find they have much to learn from this new and practical 
text. 

“To succeed is nothing if one has not taken great trouble, 
and to fail is nothing if one has done the best they could”

Conductor and Pianist Teacher of generations of renowed composers.
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Calendar of Events

8-11 June 2011 Adelaide, South Australia. 
Visit: http://www.rsa2011.org/

9 June 2011: Paediatric Respiratory Update
24 June 2011:
Non Invasive Ventilation (NIV) Acute Management
29 June 2011: 
Happiness & Positive Psychology For Life & Work
30 June 2011: Respiratory Clinical Update
Lung Health Promotion Centre at The Alfred
Ph: (03) 9076 2382 

Exploring the frontiers of Drug and Alcohol Nursing
15-17 June 2011, Sebel, Albert Park, Melbourne. 
Visit: http://www.danaconference.com.au/

17-18 June 2011, Alice Springs Convention Centre, NT. 
Visit: http://www.ichc2011.org/

19-23 June 2011, Durban, South Africa. 
Visit: http://www.midwives2011.org/home.aspx

27 June-1 July 2011, Alice Springs Convention 
Centre, Alice Springs, NT.
Visit: http://www.anzame.unsw.edu.au/conf.htm

JUNE 2011

Leaders in Practice – Captured in Paradise
Joint conference with Tripartite Colo-rectal Surgical 
Society. 3-7 July 2011, Cairns, Qld. 
Visit: http://www.stomaltherapy.com/

13-15 July 2011, Brisbane Convention & Exhibition 
Centre. 
Visit: http://www.phcris.org.au/conference/

19 July 2011: Presenting & Educating With 

20-22 July 2011:Asthma Educator’s Course
28-29 July 2011:
Smoking Cessation Facilitator’s Course
Lung Health Promotion Centre at The Alfred
Ph: (03) 9076 2382 

Navigating the complexities of cancer care
21-23 July 2011, Sydney Convention & Exhibition 
Centre, Sydney. 
Visit: http://www.dcconferences.net.au/cnsa2011/

Together in discovery and care
3-5 August 2011, Melbourne Convention and 
Exhibition Centre. Visit: http://prostate2011.org/

Australia’s premier health and aged care expo
10-11 August 2011, Rosehill Racecourse. Free 
Admission. CAREX is “Australia’s Premier Health 
& Aged Care Expo” for CEOs, Managers, Health 

JULY 2011

AUGUST 2011
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Calendar of Events

SEPTEMBER 2011

OCTOBER 2011Professionals & Staff working in acute, residential aged 
care, community/home care, disability or retirement 
living services. All enquiries/further information, 
contact Wayne Woff 
Ph: (03) 9571 5606

Visit: www.totalagedservices.com.au

12 August 2011: Introduction to Spirometry Workshop 
(1/2 day)
18-19 August 2011: Spirometry Principles & Practice
Lung Health Promotion Centre at The Alfred
Ph: (03) 9076 2382 

Men in Sheds: Building Communities
21-23 August 2011, Brisbane Convention and 
Exhibition Centre. Visit: http://www.dcconferences.
com.au/mensshed/

30 August-2 September 2011, Cairns Convention 
Centre, Qld.
Visit: http://www.palliativecareqld.org.au/events/pca-
conference-%e2%80%93-cairns-2011-2/

31 August-2 September 2011, Perth Convention 
Exhibition Centre, WA.
Visit: http://www.adea.com.au/main/events/

21st-23rd September 2011, Mercure Hotel, Brisbane.  
Call for Abstracts and Registration Form can be found 
on our website: www.indiginet.com.au/catsin

The 29th Annual CRANAplus Conference will be 
held at the Novotel Langley Hotel in Perth from 
Tuesday 11th October 2011 to Friday 14th October 
2011.  Further details can be found on their website: 
www.crana.org.au/200-2011-cranaplus-conference.
html

Notice: Board of Directors Meeting

The Board of Directors meeting will be held on 
Tuesday 20th September 2011.  The AGM will be 
held on Thursday the 22nd September 2011 at 8.00 
am at the Mercure Hotel, North Quay, Brisbane 
for all members.  Papers will be forwarded to all 
current Directors.

Support CATSIN with our new range of 
merchandise. Available for sale at the 

Conference in September.

Support us with new 
CATSIN merchandise!
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The following information was recently printed in our 
local Neighbourhood Watch Newsletter.  We thought 

There are a few things that can be done in times of 
grave emergencies.  Your mobile phone can actually 
be a life saver or an emergency tool for survival.  Check 
out the things that you can do with it:

Triple Zero (000) is Australia’s primary Emergency 
Call Service number and should be used to access 
emergency assistance from all telephones (landline, 

 is the GSM standard Emergency Call Service 
number for use with GSM mobile phones and offers 
special access features. 112 can also be dialed from 
other mobile phones but will only offer the same 
features that dialing Triple-Zero (000) provides.

 is the text-based Emergency Call Service 
number for people who are deaf or have a hearing 
or speech impairment. This service operates using a 
TTY (teletypewriter) and does not accept voice calls or 
SMS messages.

112 is the GSM standard Emergency Call Service 
number for use with GSM mobile phones and offers 
special access features.  112 can also be dialed 
from other mobile phones but will only offer the same 
features that dialing Triple Zero (000) provides.

The Emergency Number worldwide for mobiles is 112.  

mobile network and there is an emergency dial 112 and 
the mobile will search any existing network to establish 
the emergency number for you and interestingly this 
number 112 can be dialed even if the keyboard is 
locked.  Note:  If you are using a 3G mobile phone 
you should dial Triple Zero (000) in an emergency 
situation.

Your Mobile Phone - Emergency Advice

Imagine your mobile battery is very low. To activate 
the hidden battery power press the keys *3370# your 
mobile will restart with this reserve and the instrument 
will show a 50% increase in battery.  This reserve will 
get charged when you charge your mobile the next 
time.

To check your mobile phone’s serial number key in the 
following digits on your phone *#06#

A 15 digit code (IMEI number) will appear on the 
screen.  This number is unique (world wide) to your 
handset.  Write it down and keep it somewhere safe.  
If your phone is stolen you can phone your service 
provider and give them this code.  They will then be 
able to block your handset so even if the thief changes 
the SIM card your phone will be totally useless.  You 
probably won’t get your phone back but at least you 
know that whoever stole it can’t use /sell it either.

has been tried without success.  (However item two 
may work with a different brand of mobile phone to the 
one that was used for the test).
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Introduction 
Social media is an expanding area of online communication. Social networking websites are a 
useful way to communicate on both a professional and personal level. Some common sites 
include Facebook, YouTube and MySpace.  
 
Summary  
Nurses and midwives are able to use social media not only to engage with family and friends 
to share feelings, opinions or photos, but also to connect with colleagues and professional 
associations.  
 
The use of social media has many benefits and the Nursing and Midwifery Board of Australia 
(NMBA) embraces this technology. However, nurses and midwives need to be aware of the 
potential implications of their online behaviour, and how it can affect their professional life and 
registration. 
 
When posting information on a social networking site, nurses and midwives need to consider 
that the comments made are in the public domain and will remain there for an extended 
period of time.  
 
This information sheet has been developed to provide a framework for accountable and 
responsible practice for the online activities of nurses and midwives.  
 
Scope of application  
These guidelines are relevant to:  

 nurses and midwives registered under the National Law1  
 employers of nurses and midwives  
 education providers.  

 
Requirements  
These guidelines are intended to be read in conjunction with the NMBA-adopted Australian 
Nursing and Midwifery Council  (ANMC) code of ethics, code of professional conduct and the 
guide to professional boundaries for both the nursing and midwifery professions.  
 

1. The Code of Professional Conduct for Nurses in Australia (2008) and the Code of 
Professional Conduct for Midwives in Australia (2008) outline the following three 
conduct statements, which are essential in guiding online activities: 
 

 Nurses and midwives respect the dignity, culture, ethnicity, values and beliefs 
of people receiving care and treatment, and of their colleagues. 

 Nurses and midwives treat personal information obtained in a professional 
capacity as private and confidential. 

 Nurses and midwives ma
confidence in the professions at all times. 
 

                                            
1 The National Law is contained in the schedule to the Health Practitioner Regulation National Law Act 
2009 (Qld). 
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2. Nurses and midwives must 
to social media. 

 
3. Before posting a comment or uploading information, nurses and midwives need to 

strongly consider if they really want that information in the public domain and whether 
the information is respectful, appropriate or could it be considered offensive.  

 
4. When using a social networking site, nurses and midwives need to ensure that they 

have read the site s privacy policy. This will enable nurses and midwives to 
understand who will store their personal or professional information, and how this 
information will be used.  
 

5. Nurses and midwives need to ensure they understand and have applied the 
appropriate privacy settings in their social network accounts. This will prevent 
unexpected information sharing.  

 
 
Definitions  
 
Social media is communication through the use of the internet. Social media enables users 
to come together to provide and share information relating to a common theme. Social media 
has many paths, such as blogs or forums. 
 
Social networks are a part of social media. They are purpose-built websites that enable 
people to communicate. Examples include Twitter, Facebook, Bebo and Friendster. 
 
References 
 
Australian Government Office of the Privacy Commissioner. Your privacy rights FAQs.  
http://www.privacy.gov.au/faq/individuals  
 
Australian Nursing and Midwifery Council (2008) Code of Ethics for Midwives in Australia, Australian Nursing and 
Midwifery Council, Canberra. http://www.nursingmidwiferyboard.gov.au/Codes-and-Guidelines.aspx 
 
Australian Nursing and Midwifery Council (2008) Code of Ethics for Nurses in Australia, Australian Nursing and 
Midwifery Council, Canberra. http://www.nursingmidwiferyboard.gov.au/Codes-and-Guidelines.aspx 
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Nursing and Midwifery Council, Canberra. http://www.nursingmidwiferyboard.gov.au/Codes-and-Guidelines.aspx 
 
Australian Nursing and Midwifery Council (2008) Code of Professional Conduct for Nurses in Australia, Australian 
Nursing and Midwifery Council, Canberra. http://www.nursingmidwiferyboard.gov.au/Codes-and-Guidelines.aspx 
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and Midwifery Council, Canberra. http://www.nursingmidwiferyboard.gov.au/Codes-and-Guidelines.aspx 
 
Australian Nursing and Midwifery Council (2010) �������������
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Review 
This information sheet with commence on 9 September 2010 and will be reviewed at least 
every three years.  
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Puggy Hunter (1951-2001) was born in Darwin, Northern 

policies of Western Australia and their homeland in the 
Kimberley.  Throughout his young years he established 
an active involvement in Aboriginal Affairs including 
youth sporting initiatives and housing.

Dr Hunter took up a position with the state welfare 
department and the Warringari Aboriginal Corporation 
in Western Australia and worked for many years 
with families in crisis, with families suffering the 
consequences of poverty and exclusion and child 
abuse and sexual abuse.

He was a member also of the South Australian Aboriginal 
Housing Board, the East Kimberley Aboriginal Medical 
Service, the Yura Yungi Aboriginal Medical Service 
in Halls Creek, the Kununurra Miriwong Construction 
Project, the Warringari Arts, the Kununurra Womens 
Crisis Centres, the Broome Aboriginal Radio Station 
and the Broome Youth Centre and Modern Dreamtime 
Dancers.

He was a Committee member of the Broome Regional 
Aboriginal Medical Service and the Chairperson of its 
regional health resource body the Kimberley Aboriginal 
Medical Services Council (KAMSC).  With such 
powerful insights Dr Hunter considered the best way to 
address these issues was through the comprehensive 
Aboriginal Community Controlled health services and 
networks.  He was elected inaugural Chairperson of 
the National Aboriginal Community Controlled Health 
Organisation (NACCHO) in 1991 and worked patiently, 
tirelessly, forecefully for improvements in Aboriginal 
health in this country until his death.  Often frustrated 
with government policy, yet fuelled with a rights based 
agenda and the support and direction from more than 
100 Aboriginal Community Controlled Health Services, 
Dr Hunter continued to represent the NACCHO in 
many arenas.

Among other numerous positions he held, Dr Hunter 
was the Deputy Chairperson of the National Aboriginal 
& Torres Strait Islander Health Council.  Whilst actively 
addressing the overall Aboriginal health agenda, of 
particular frustration to him was the lack of support for 
Aboriginal communities to address suicide prevention 

Dr Arnold “Puggy” Hunter 

at a local level.  He represented the NACCHO on the 
National Advisory Council on Suicide Prevention.

Known for his colourful language but big heart, his 
insight into Aboriginal Affairs, his generosity and his 
passionate commitment Dr Hunter often observed 
the responsibility of his generation to move things 
along for the next generation in the hope that the 
next generation has the patience and commitment 
to continue the struggle at hand. In 2001, he was 
posthumously awarded the Human Rights Medal for 
his fearless advocacy and outstanding leadership in 
the area of Indigenous health.

While he fought uncompromisingly for the cause, Dr 
Hunter was regarded respectfully, even affectionately, 
by his counterparts in politics and government.  The 
judges acknowledged Dr Hunter’s unwavering 
commitment over many years to improving Aboriginal 
health in the face of hostility, disruption to his family, 

In his honour, the Puggy Hunter Memorial Scholarship 
Scheme was established to help address the under-
representation of Aboriginal and Torres Strait Islander 
people in health professions and assist in increasing 
the number of Aboriginal and Torres Strait Islander 
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The Department of Health & Ageing funds a range 
of scholarships for commencing students in nursing 
and midwifery courses and for ongoing education 
and professional development for registered nurses 
and midwives.These scholarships are funded by the 
Department of Health & Ageing and are administered 
through the Royal College of Nursing, Australia 
(RCNA). 
There is a committee process where applications are 
assessed and scholarships awarded and CATSIN has 
a seat on that decision-making committee. CATSIN 
is also involved in Professional Advisory Group that 
meets to ensure the satisfactory administration of the 
scholarships. 
Applications for the scholarships are only accepted at 
certain times and this year, the applications open in 
June and July, depending on which scholarship/s you 
apply for.

Open for applications:  Monday 27th June 2011
Closing date for applications: Friday 16th  September 
2011.
 The Puggy Hunter Memorial Scholarship is only open 
to Aboriginal and Torres Strait Islander applicants, 
while all other scholarships are open generally. 
Aboriginal and Torres Strait Islander students, nurses 
and midwives are entitled AND encouraged to apply 
for any scholarship that suits your circumstances. 
Aboriginal and Torres Strait Islander people are not 
limited to the Puggy Hunter Scholarship.

 
Applications will open in July for scholarships in the 
following categories:

Development 

 
Scheme open date: Monday 25th July 2011
Closing date of scheme: Friday 16  September 2011

Australian Government Scholarships

These scholarships are only available for courses 

nurse. Up to 10 of these scholarships are designated 
for Aboriginal and Torres Strait Islander applicants. 
However if there are more than 10 Aboriginal and 
Torres Strait Islander applicants, their applications are 
considered along with all applications. A demonstrated 
commitment to aged care is highly regarded, particularly 
from regional, rural and remote areas.  Applicants living 
in metropolitan areas with an aged care background 
are also encouraged to apply. 

The opening date for Aged Care Nursing Scholarships 
has not yet been announced. 

All CATSIN members will be emailed as soon as the 
application dates are released.

Information about all Australian Government nursing 
scholarships is available on the RCNA website and on 
these links.

Undergraduate

http://www.rcna.org.au/scholarships/agedcarecpd

Professional Development

Working in Aboriginal Medical Services

Services
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Around 70 local nurses converged on QUT’s 
Caboolture campus on May 12 to celebrate 
International Nurses Day – an annual celebration 
to mark the contributions nurses make to society 
each and every day.

The theme for 2011 was “Closing the gap: 
increasing access and equality” and guests to the 
event were treated to a presentation from one of 
the country’s leading authorities in this area – Dr 

Aboriginal Registered Nurses and the 2006 Senior 
Australian of the Year and Order of Australia 
Medallist.

She has spent time training nurses in hospitals 
and universities across the country and used 
yesterday’s event to promote the pressing need 
to ‘close the gap’ and achieve Indigenous health 
equality.

Mt Isa’s nurses also joined in 
celebration to commemorate 
International Nurses Day.  Nurses 
gathered at the hospital for a 
barbecue and lecture by guest 
speaker, Nursing director for 
Indigenous health, Roianne West.
Pictured are Indigenous nursing 
staff Laurie West, Renee Blackman, 
Noela Baigrie and Roianne West. 
(Picture: Hayley Sorensen/2437)

CATSIN Celebrates International Nurses Day

Mt Isa’s Nurses Join in the Celebrations
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smooth the path
from study to work

About to graduate as a health practitioner?

Students apply for registration 4 to 6 weeks before completing 
their course at:
www.ahpra.gov.au/Registration/Graduate-Applications.aspx

Applicants fill out an online application (if eligible) or download an 
application form. All applications require some documents to be 
sent to AHPRA by mail

Education providers advise AHPRA when applicants are eligible to 
graduate

AHPRA finalises assessment, confirms registration, publishes 
new graduates’ names on the Register of Practitioners and sends 
out registration certificates

New graduates are registered and eligible to start working as 
soon as their name is published on the Register of Practitioners

Register now - apply early, go online!
www.ahpra.gov.au/Registration/Graduate-Applications.aspx

5 simple steps to graduate registration

Step 1

Step 2

Step 3

Step 4

Step 5
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Hours: 8:30am – 4:00pm Monday – Friday

14 Cassia Ave,
Banksia Beach  QLD  4507

 (07) 3410 7236  Fax: (07) 3410 7235

 www.indiginet.com.au/catsin 

Contact Details

Want to Join Us?

Membership forms can be downloaded from 
our website: 

If you have any achievements, stories, interesting
news or events and would like to contribute to the 
next edition of our Newsletter, please email: 

(07) 3410 7236.

Newsletter Contributions

www.healthinfonet.ecu.edu.au
New Summary of the oral health of Indigenous 
Australians: http://www.healthinfonet.ecu.edu.au/oral/
reviews/our-review

http://www.healthinfonet.ecu.edu.au/closing-the-gap
A site for young people and about youth issues
www.reachout.com.au

www.aihwj.com.au

www.rcna.com.au

www.naidoc.org.au

Useful Websites

 CATSIN receives funding from the
Australian Government Department of

Health and Ageing.

Full Membership: $60.00 a year
(Renewals 30th September)

Associate: $20.00
(student and retired registered nurses)

Chrys Stuart

 Jane Roche

 Cameron Goold

 Robyn Coulthard
Mobile: 0450 223 042


